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Hi everyone, 
 
As we approach the end of August and move further 
into the second half of the year, Rumbalara has 
introduced a consolidated newsletter to communicate to 
you, all that is happening in the organisation and the 
community. 
 
In this edition of the newsletter we will be introducing 
some key messages about Rumbalara and its future 
directions. We will also be highlighting the activities of 
the Rumbalara Elders Advisory Council and the activities 
of the progression of our Heart of Community Strategy.  
 
You will be updated with great good news from the 
community. If you are interested in any events that have 
been held or are going to be held, there is a section for 
this as well. 
 
All community are invited to have input into the 
newsletter, so if you have something you wish to 
contribute, please don’t hesitate to contact the CEO 
office with your ideas and opinions. 
 
We look forward to getting your feedback on this 
edition of the newsletter, keep your eyes out for 
fortnightly editions in the future.  
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Directors Update 

 
 
 
 
 
 
 
 
 
 
 
 
The Rumbalara Board of Directors were elected in November 2014 to ensure that Rumbalara is strong and well 
positioned for the future. In Feb 2015 Mr Kim Sedick was appointed CEO to;  
 
   Work with the board to ensure robust governance of the organisation  
 
   Ensure compliance with funding and performance agreements and security of funding 
 
  Strategically position RAC to become a national leader 
 
   Align all activities and services with the needs of community  
 
   Develop excellence in service delivery 
 
   Develop positive relations with Government 
 
Within the general directions by the board it was identified that Rumbalara needed strong leaders, good financial 
control, clear direction, that we would do things with respect, honesty, integrity and trust and deliver results for 
community.  
 
In achieving this, there is a high priority on good governance and professional operations and recognition that the 
two areas, although complimentary are quite distinct and the separation of roles is clearly defined.  
 
Good governance sits outside the day to day running's of an organisation and oversees the activities to ensure 
processes of making and implementing decisions, is accountable, transparent, and follows the rule of law. 
 
In the past months a number of initiatives and activities have been put in place to ensure the organisation meets 
its commitments to all stakeholders, government, agencies and community.  
 
The board and the CEO have been very active in working to achieve quality outcomes in the following areas.  
 
   Service Integration 
 
   Heart of Community  
 
   Financial Controls 
 
   Greater community input; such as the development of the  Elders Council 
 
   Staff professionalism, including aligning staff training and making staff more accountable 
 
   Getting up to date with all reporting requirements 
 
Progress on these areas is ongoing. For example, the development and implementation of programs to engage 
community such as the Soul Food Kitchen that commenced on Wednesday the 26th August.  
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Good Process, Good Governance and Good Decision Making 
The following statement clarifies recurrent issues about Governance, Decision Making and Processes at 
Rumbalara. 
 
By now, everyone has heard of Bronwyn Bishop and ‘Chopper-Gate’. This involved the Speaker of the House making 
a large number of unsubstantiated and potentially incorrect expense claims for travel on official business and 
resulted in her resigning her post. While it is true that these are the actions of one individual, it is indicative of a 
deeper issue, namely, a lack of checks and balances. That one person could rack up over $500,000 worth of 
incorrectly claimed expenses over a few years exposes the risks of trusting people to do the right thing without 
confirming that they are.  
 
In order to ensure that Rumbalara is alert to these types of issues there has been a number of strict processes put 
in place. The Board of Directors working with the Chief Executive Officer, the Chief Financial Officer and the 
Rumbalara Leadership Team have tightened up on processes and procedures. This has looked at the little things all 
the way through to the big things, because they all add up.  
 
One of the areas of focus has been time sheets. If a person starts a little bit late and finishes a little bit early and 
takes a little bit longer at lunch or adds an extra coffee break it is easy to add up to thirty minutes per day which is 
two and a half hours per week. With a staff team of two hundred people this two and a half hours becomes five 
hundred hours which is the same as paying 13.8 people a full time wage to do nothing for the week. In dollar 
terms this is worth about $12,500 per week. It is our responsibility to make sure that we are all doing our job and 
doing it to the best of our ability.       
   
Roles of the Board of Directors & CEO 
Another matter that has come up as a recurrent issue is the role of the Board and the role of the CEO. The 
Community is represented by the Rumbalara Board of Directors who are elected and appointed at the Annual 
General Meeting, the Board then appoints the Chief Executive Officer who is responsible for the daily operations of 
the organisation including all of the staffing and financial matters. The Board hold the CEO accountable and the 
CEO runs the organisation. The Board do not get involved in the day to day running of the organisation nor any of 
the decisions at that level and neither does community. This is how it works in any organisation around the world 
and it is very clear who is responsible and who makes decisions. While this has not always been how Rumba has 
operated, this is how it is operating now and how it will continue to operate into the future. Rumba is not run on 
consensus, there will be decisions that you will disagree with. If decisions are based on evidence, have been risk 
and finance assessed and have been approved through the appropriate processes and channels then that is the 
decision. In order to ensure that consultation is as broad as possible on important issues, the Board of Directors 
and the CEO have invited a broad cross section of respected elders to form the Rumbalara Elders Advisory Council. 
This is yet another voice of community into the decision making and governance processes of the organisation.  
 
Access to Services  
Finally, Rumba is a community resource and has the responsibility to deliver good quality, consistent services to 
people in need. Access to our services is not determined by who knows what, who knows who or how loud the 
person shouts at us. It is a respectful interaction, you tell us what you need and we will tell you if we can help you. 
This does not mean that we will be able to help you all the time, but when we say we cannot help, it will be because 
we are unable to help and not because we don’t like you or because we are saving the help for someone else.    
 
I hope that this clarifies some of the issues that people have raised with me.                                       By Kim Sedick 

CEO ‘s Message 
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Rumbalara Elders Advisory Council  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In this section we highlight current activities and conversations happening within the Elders Council. 
 
In March of this year it was agreed to establish our inaugural Elders Council. The Rumbalara Elders Advisory 
Council represents a broad cross-section of the community.  
 
The council was established to provide representative feedback and input from the Aboriginal and Torres Strait 
Islander communities of the Greater Goulburn Valley region to the Rumbalara Board of Directors and Chief 
Executive Officer. The council also provides feedback and input on matters relating to the relevance and 
sustainability of Rumbalara Aboriginal Co-operative.  
 
The council has been active in the past few months inviting special guest speakers such as Sandhurst Catholic 
Care, Department of Human Services, Department of Education and the Constitutional Recognition Campaign. 
Discussions with key stakeholders were held about strengthening new and current partnerships. 
 
Congratulations go to Ruben Baksh for being nominated by the Elders Council to represent Rumbalara on the River 
Connect Project at Shepparton City Council. 
 
River Connect is an important project with many partners that sees the Goulburn and Broken Rivers duly 
recognised as the life and soul of the Shepparton-Mooroopna communities. 
 
Next Elders Council Meeting Friday November 20th 2015. 
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Community News 

 

Elders Facility 
 

Rumbalara Elders Facility successfully completed its quality review held on July 20th & 21st. 
 
The review which looks at 9 quality standards occurs every 3 years.  
 
Staff at the facility worked hard to make sure all standards were met.  
 
There is commitment by everyone to build upon this and push towards excellence in future service delivery.  
 
The service has been busy with many events and activities being held to ensure residents are active and enjoying 
their time at the facility.  
 
Amongst this has been several outings and including a local farm visit, trip to the Shepparton Motor Museum, trips 
to Rumbalara for BBQ and Heart of Community launch and NAIDOC Flag Raising. There has been lunch and a 
couple of ex-truckie residents visited the local Kenworth dealership. 
 
Warmer weather in the near future will allow further outdoor activities to be organised over the spring and summer 
months.  
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Community News 

 
 
 
 
 
 
 
 
 

Do you want to learn how to cook nutritious meals on a budget? 
Do you want to cook a meal for the enjoyment of your family and community? 

Or 
Would you like to enjoy a nutritious home cooked meal prepared by our Soul Food Kitchen Program participants? 

The Rumbalara Healthy Lifestyles Team  
invite you to join in! 

When: Every Wednesday 
Begins: Wednesday 26th August 2015 

Where: Rumbalara Co-op (HACC Kitchen) 
Cost: PROGRAM is FREE for participants and MEALS are provided FREE to Community Members 

Transport: Transport is available for participants of the program 
TIMES: Program participation starts at 10.30am sharp! 

MEALS AVAILABLE TO THE COMMUNITY FROM 12.30PM! 
 

WHAT HAPPENS AT THE PROGRAM? 
  

Participants of the program:  The program is run on a Wednesday each week and facilitated by a Community Elder 
and a member of the Rumbalara Healthy Lifestyles Team. Each week participants will work together to prepare and 
cook two recipes under the direction and supervision of our facilitators. The recipes prepared are meals that are 

nutritious and can be prepared on a low budget. Once participants have prepared and cooked the meals, the Soul 
Food Kitchen will be opened up and meals distributed to Community Members who can either sit and have a 

nutritious meal or take home for later. 
  

Community Members: Our Soul Food Kitchen is a meeting place for the Community, the Kitchen is open every 
Wednesday from 12.30pm to all Community Members to meet, have a chat and enjoy a home cooked meal 

prepared by our Soul Food Kitchen Participants. 
  

WHAT IS THE COST? 
With support from Rumbalara Healthy Lifestyles Team this program is currently provided free to participants and 

community members.  It utilises Shepparton Food Share ingredients when possible. 
  

For further information or to secure your place as a participant in our Soul Food Kitchen Program, please contact 
Hope Briggs or Jaime Mackay from the Rumbalara Healthy Lifestyles Team on 58200035. 
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Community News 

Gym Membership Coming Soon... 
 
What you need to do to be eligible for the Healthy 
Lifestyles Team Gym Membership Program: 
 
Complete a Dental Health Check or provide confirmation 
you have completed a Dental Health Check in the past 6 
months. 
  
Complete an Aboriginal Tories Strait Islander Health 
Check including a blood test. 
  
Book a review appointment to receive your blood test 
results and obtain your referral to the Healthy Lifestyle 
Team Gym Membership Program. 
  
Meet with a Healthy Lifestyles Worker after your review 
appointment to discuss which gym and option you wish 
to go with. 
 
Contact Rumbalara Healthy Lifestyles Team on 5820 
0035 for further enquires 
 
 
 
 
 
 
 
 
 

 
 

Food Share  
 

HAS NOW CHANGED! 
 

When:  Tuesday  
Time:  Between 1.30pm & 2.30pm 

Where:   RAC Hall 
 
 

Pre made bags will be prepared and distributed 
to you according to your circumstances e.g. 

Family Size. 
 

For further enquires please contact 
Rumbalara Health Service on 58200035 
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Complaints Process 
Rumbalara value your business and endeavour to provide you with a service that you require. 

Sometimes you may not agree or may need further information in relation to a service or decision that has 

been made.   
 

We have a complaint and compliment process and would ideally like to ensure that any decision made has 

followed our policy and procedure guidelines.    
 

If you do find yourself unhappy with our service, please complete a complaint/compliment form with as much 

information you can provide to assist our staff in the ability to investigate your concern with the upmost privacy 

and confidentially as possible.  Please remember to leave your name and contact details so we can 

contacted and advise you of the outcome of your complaint.  “We cannot respond to anonymous complaints” 

http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.seek.com.au/job/28754926&ei=d2hmVd_oCNCA8QW06ICwAg&bvm=bv.93990622,d.dGc&psig=AFQjCNFV74aV3Uzd4ZGWAN7Q96NLSPKIbg&ust=1432861144316430
http://www.anytimefitness.com.au/
http://www.google.com.au/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCOaRkuz1s8cCFaIbpgodKXkB1w&url=http://www.marionpolkfoodshare.org/Give.aspx&ei=5dHTVaaLIKK3mAWp8oW4DQ&bvm=bv.99804247,d.dGY&psig=AFQjCNEP4dwvJBYtV4N8FdxHdZyeIEEYfg&ust=1440031566932841


 

Good News Stories 

 

Kimberly Moulton  
 

Yorta Yorta woman, Kimberley Moulton is studying and working with the only Australian Aboriginal art 
collection in the United States ; the University of Virginia in Charlottesville, Virginia. The University doubles as 
the only museum in the United States dedicated to the exhibition and studies of Australian Aboriginal Art.  
 
For her six-week project, Moulton will be responsible for the curation, design and marketing of an exhibition of 
bark paintings by Djambawa Marawili, a celebrated Yolngu artist from Arnhem Land in Northern Australia. The 
exhibition opened on Thursday, August 20 at Night at the Museum. Moulton discussed her curatorial practice in 
a Curator’s Talk on Wednesday, August 5 at 7:00 pm (registration required). 
 
This summer, the Kluge-Ruhe Aboriginal Art Collection has commenced its first International Indigenous Arts 
Fellowship in partnership with the National Gallery of Australia (NGA). The NGA selected Kimberley Moulton, a 
past participant in their Indigenous Arts Leadership program, to undertake a six-week project at the Kluge-
Ruhe Collection in Charlottesville. Moulton is a curator at Bunjilaka Aboriginal Cultural Centre at Melbourne 
Museum (Museum Victoria). 
 
The Fellowship is an opportunity for early to mid-career Indigenous arts professionals to gain international 
experience to boost their professional development, develop new skill sets, explore the diversity of careers 
available in the industry and build a wider network of colleagues. It is part of a broader Indigenous Arts 
Leadership program that assists Indigenous people who are working or want to work within the visual arts 
industry. This program is jointly funded by the National Gallery of Australia and Wesfarmers, one of Australia’s 
largest retail companies. 
 
Kimberley has spent the past six years as the Curator and Project Officer of the Birrarung Gallery, the 
contemporary art space of the Bunjilaka Aboriginal Cultural Centre. An emerging leader and mentor in the 
Australian visual arts, she was also chosen for the inaugural Wesfarmers Indigenous Arts Leadership Program in 
2010, and in 2013 she was awarded a place at the British Council ACCELERATE program.  
 
Moulton is a board member for Banmirra Arts Inc and recently was a judge for the 2015 Western Australia 
Indigenous Art Awards. She holds a Bachelor of Arts in Visual Culture, Australian Indigenous Studies, and 
Journalism from Monash University in Melbourne, and is combining a post-graduate diploma in Indigenous 
Studies and a Masters of Arts Curatorship at the University of Melbourne. 
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Good News Stories 

 

William Cooper 
 

William Cooper is a 64 year old man from Mooroopna, 
he came to Rumbalara Aboriginal Health Service in 
January of this year for a ATSI Health Check seeking to 
be part of the Health Promotion Gym Pass Program. 
  
At the time William said he was overweight and not 
feeling very healthy and with this he decided he wanted 
to start getting back into shape. 
  
He set a personal goal to get back to a healthy weight 
range. William started going to the gym in late January 
and was attending the gym 2 to 3 times a week and said 
he felt like he was going ok but wasn’t getting the 
results he had hoped for, so he decide to step up his 
efforts and started attending Aquamoves every day.  
  
In a 4 month period William has lost a total of 16kgs 
and has achieved now reached his personal goal weight. 
William said the key for him was to be consistent and 
keep going to the gym. William said “you need to have 
the commitment to achieving your goal or it won’t 
happen for you”.  
  
William says he is feeling a lot happier and healthier 
now than he previously did and although he has reached 
his goal weight, he said he will continue to attend the 
gym as he feels it’s a really good routine to keep in and 
he enjoys going. 
  
The Rumbalara Healthy Lifestyles Team would like to 
congratulate William on him commitment and 
dedication to achieving his personal weight loss goal. 
William is an inspiration to all who say they can’t do it. 
  
If you would like to be a part of the Healthy Lifestyles 
Gym Membership Program, please contact the Health 
Service on 58200 035 to book you Health Check 
appointment today. 
For any inquiries regarding the Gym Membership 
program contact the Rumbalara Healthy Lifestyles Team.  

For further information on the 

“Rumbalara Healthy Lifestyles Gym 

Membership Program” please contact the 

Healthy Lifestyles Team on 58200 035. 

9 ' Heart of Community' 



 

Special Events 

 

Gail Mabo Visit 
 

 

On Monday the 7th June 2015 Gail Mabo began her 3 day visit to Shepparton visiting the Rumbalara Elders 
Facility sharing her painting skills and knowledge with our Elders.   
 
Gail Mabo is a Meriam Woman from the Peidram Clan of Mer Island in the Torres Straits is the daughter of 
renowned Land Rights Activist Eddie ‘Koiki’ Mabo.  
 
In 2005 Gail choreographed a show about her father called “KOIKI” a show told of his life through the eyes of his 
daughter. Gail is a contemporary Visual Artist, a Touring Mentor with Vibe Australia and is also Patron for 
Smugglers of Light where she is very active in. Gail  is in the process of establishing the Mabo Foundation. 
 
On Tuesday morning Gail was welcome by Uncle Leon Saunders, who gave a history talk and tour of Rumbalara 
and the flats and introduced her to staff and visitors at Rumbalara Mooroopna Site.  
 
Later on after Gail’s tour, Rumbalara hosted a social night at Friars cafe where partner organisations and 
stakeholders came together to listen to the Rumbalara Co-operative Heart of Community Strategy, that was 
presented by our Chairperson Lee Joachim.  Gail Mabo was invited by Rumbalara as  a special guest speaker to 
share her stories of her family and father. Gail’s gave a powerful and inspirational talkabout the importance of 
unity within a community and women leadership.  
 
To top the night off Rumbalara Chairperson Lee Joachim acknowledged Gail and her mother Bonita with a 
congratulations certificate for the dedicating and naming of a star in the Southern Cross (constellation) to 
honour the legacy of her father Eddie Koiki Mabo. 
 
Gail finished her talk by saying how eager she was to get home to her mum and family to point out the star in 
the sky to them. 
 
A signed DVD of the Mabo movie was a nice giveaway at the end of the night for a lucky door prize for those 
who attended and Rumbalara Family Services staffs were acknowledged for their graduation to become Family 
Therapist.  
 
The experience of having Gail Mabo in our presence was very enriching and was a honour and privileged to 
listen and learn about Gail and her father ‘Koiki’ Mabo’s legacy.  
 
We hope that Gail will be back to visit us again sometime soon. 
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Special Events 

Aboriginal & Torres Strait Islander Children's Day 
 
 
 
 
 
 
 

National Aboriginal and Torres Strait Islander Children's Day is the largest national day to celebrate our children 
  
National Aboriginal and Torres Strait Islander Children’s Day (Children’s Day), and the week leading up to it, is a 
time to for Aboriginal and Torres Strait Islander families to celebrate the strengths and culture of their children. 
The day is an opportunity for all Australians to show their support for Aboriginal children, as well as learn about 
the crucial impact that community, culture and family play in the life of every Aboriginal and Torres Strait 
Islander child. 
Children’s Day is held on 4 August each year and is coordinated by SNAICC. Children’s Day was first observed in 
1988, with 2015 being the 28th celebration. Each year SNAICC produces and distributes resources to help 
organisations, services, schools, and communities celebrate at the local level. 
This year’s Children’s Day is all about helping our kids stand tall and feel connected and proud in culture. The 
theme for 2015 is: Little People, Big Futures. 
  
Rumbalara Family shared the celebration of  National Aboriginal & Torres Strait Islander Children's Day on the 
4th August at LULLA’s.   
http://aboriginalchildrensday.com.au/ 
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Rumbalara Positions Vacant 

Chronic Care Supplementary Services Worker 
 

Chronic Care Supplementary Services Worker (CCSS) 
Full time / Fixed Term to 30th June 2016 
  
This role will provide culturally appropriate co-ordination of care for patients with complex needs/chronic 
disease including treatment, early intervention and prevention and associated services in the context of an 
Aboriginal Health Service.  
Increase access to and uptake of primary health care services by Aboriginal and Torres Strait Islander people 
and their families.  The CCSS Worker will work towards improving health, wellbeing and quality of life outcomes 
for people living with a chronic disease/complex needs and their family. 
  
The successful applicant will have the following attributes: 
Certificate III or Certificate IV in Aboriginal Health Worker or be a Division 1 or 2 Registered Nurse.  
Knowledge and understanding of health issues relating to Aboriginal and Torres Strait Islander people. 
Demonstrated ability in care co-ordination. 
Have a current Victorian Drivers License and a Working with Children’s Check.  
Excellent interpersonal and communication skill and ability to relate to and work effectively with people of 
diverse backgrounds and life experiences. 
Good computer skills including the ability to enter client data. 
Demonstrated patient-focused approach in service provision. 

Aboriginal Out of Home Care Therapeutic Manager 
 

Aboriginal Out of Home Care Therapeutic Manager  
New Position –Full Time – Fixed term to October 2017  
The Aboriginal Out of Home Care Therapeutic Manager will work to develop and deliver therapeutic 
interventions designed to facilitate children, young people, parents and carer’s to overcome their difficulties and 
achieve their full potential 
 
The successful applicant will have the following attributes: 
A current Working with Children’s Check; 
A current Victorian driver’s license; 
Minimum qualifications required are BSC in Social Work or Post Graduate Certificate in Family Therapy. 
Minimum 2 years of working within an Aboriginal organisation  
A demonstrated understanding and knowledge of the issues impacting Aboriginal and Torres Strait Islander 
families and   communities; 
An ability to communicate effectively with Aboriginal and Torres Strait Islander people and engage Aboriginal 
families  in decision making processes and meetings; 

Salary Packaging is available. All Rumbalara Co-operative internal applicants will be short listed. 
Successful applicants will be required to undergo a Victorian Police Check. 
For Position Description please contract Kerry on (03) 5820 0000 or email: hrofficer3@raclimited.com.au 
Applicants that fail to address the key selection criteria in the position description will not be considered. 
Applications close 4:00pm Monday 7th September 2015 and are to be addressed to: 
Human Resources Dept. 
Rumbalara Aboriginal Co-Operative 
PO Box 614 
Mooroopna Vic 3629 
 
 For information on Rumbalara Aboriginal Co-operative refer to www.rumbalara.org.au 
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